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This document is a free translation of the original, which was prepared in French. All possible care has been taken to ensure that the 
translation is an accurate representation of the original. However, in all matters of interpretation of information, views or opinions 

expressed therein, the original language version in French takes precedence over this translation. 
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1 The Peer Group comprises Aramark, Auto Grill, Compass, Elis Berendsen, ISS, Sodexo and SSP. 
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2019 Performance Units contingent on AEPS growth 
60% of the total 2019 Performance Units if AEPS growth and TSR performance represent the target levels 

66% of the total 2019 Performance Units if AEPS growth represents the maximum level and TSR performance represents the target level 

Average annual growth in AEPS2 

% of 2019 
Performance Units 
subject to the AEPS 

growth objective 
that will vest at the 

minimum and target 
levels  

% of 2019 
Performance Units 
subject to the AEPS 

growth objective 
that will vest at the 

maximum level 

% of total 2019 Performance Units 

Target level AEPS growth 
Maximum level AEPS 

growth 

Below 5% 0% 0% 0% 0% 

5% (minimum level) 50% NA 30% NA 

> 5% and up to but not including 8% Calculated on a straight-line basis 30% to 60% NA 

8% (target level) 100% NA  60% NA 

> 8% and up to but not including 12% Calculated on a straight-line basis NA NA 

12% (maximum level) and higher NA 130%  NA 66.1% 

2019 Performance Units contingent on TSR performance3 
40% of the total 2019 Performance Units if AEPS growth and TSR performance represent the target levels and 34% of the total 2019 Performance Units if 

AEPS growth represents the maximum level and TSR performance represents the target level 
 

Peer Group TSR objective 
20% of the total 2019 Performance Units if AEPS 

growth and TSR performance represent the target 
levels 

Index TSR objective 
20% of the total 2019 Performance Units if AEPS 

growth and TSR performance represent the target 
levels 

% of total 2019 Performance Units 

Elior Group’s TSR 
compared with the 
Peer Group’s TSR4 

% of 2019 Performance 
Units subject to the 

objective that will vest 

Elior Group’s TSR 
compared with the 

Index’s TSR4 

% of 2019 
Performance Units 

subject to the 
objective that will vest 

Target level AEPS 
growth 

Maximum level 
AEPS growth 

Below 100% 0% Below 100% 0% 0 

100% 50% 100% 50% 20% 16.9% 

> 100% and up to 
but not including 
120% 

50% to 100% 
> 100% and up to but 
not including 120% 

50% to 100% 20% to 40% 16.9% to 33.9% 

120% and higher 
(target level) 

100% 
120% and higher 
(target level) 

100% 40% 33.9% 

 

 

                                                      
2 Levels set by the Board of Directors on December 3, 2018, acting on the recommendation of the Nominations and Compensation Committee. 
3 The total number of 2019 Performance Units that vest based on the Index and Peer Group TSR objective may not exceed 40% of the total number of 2019 

Performance Units granted. 
4 If Elior Group’s TSR is negative, irrespective of the Company’s comparative TSR positioning with the Peer Group or the Index, none of the 2019 Performance 

Units subject to the Peer Group TSR objective will vest. 
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http://www.eliorgroup.com/

